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P e r c e n tA g e  o f  f i r m S  o f f e r i n g  

H D H P / H r A S  A n D  H S A - Q u A l i f i e D  

H D H P S ,  A n D  e n r o l l m e n t

u  Twenty-seven percent of firms offering health 
benefits offer an HDHP/HRA or an HSA-qualified 
HDHP. Among firms offering health benefits, 4% 
offer an HDHP/HRA and 24% offer an HSA-
qualified HDHP (Exhibit 8.1). The percentage of 
firms offering a HDHP/SO is similar to last year but 
has increased over time.

•   Firms with 5,000 or more workers are 
significantly more likely to offer an HDHP/SO 
than smaller firms. Forty-five percent of firms 
with 1,000 or more workers offer an HDHP/SO, 
compared to 27% of firms with 3 to 199 workers, 
and 38% of firms with 200-999 workers 
(Exhibit 8.2). Not all covered workers enrolled 
at a firm which offers an HDHP/SO may be 
eligible to enroll in the plan; for example the 
HDHP/SO plan may only be offered in one 
location (see Section 4 for more information).

u  In addition to looking at the percentage of firms 
which offer an HDHP/SO the survey can analyze 
the percentage of workers who are enrolled in this 
plan type. Twenty percent of covered workers are 
enrolled in an HDHP/SO in 2014, the same as 
last year (Exhibit 8.5). Enrollment in HDHP/SOs 
had increased significantly for several years (17% of 
covered workers in 2011 from 13% in 2010 and 8% 
in 2009) but has plateaued since 2012.

•   Seven percent of covered workers are enrolled 
in HDHP/HRAs in 2014, and 14% percent of 
covered workers are enrolled in HSA-qualified 
HDHPs (Exhibit 8.6). Enrollment in both HSA-
qualified HDHPs and HDHP/HRAs is similar 
to last year (Exhibit 8.5).

P l A n  D e D u c t i b l e S 

u  As expected, workers enrolled in HDHP/SOs have 
higher deductibles than workers enrolled in HMOs, 
PPOs, or POS plans. 

H i g H - D e D u c t i b l e  H e a l t H  P l a n s  w i t H  s a v i n g s  O P t i O n

To cover ouT-of-pockeT expenses noT covered by The plan, some employers offer high deducTible plans which 

are paired wiTh an accounT which allows enrollees To use Tax-preferred savings To pay plan cosT sharing 

and oTher ouT-of-pockeT medical expenses. The Two mosT common are healTh reimbursemenT arrangemenTs 

(hras) and healTh savings accounTs (hsas). hras and hsas are financial accounTs ThaT workers or Their 

family members can use To pay for healTh care services. These savings arrangemenTs are ofTen (or, in The case 

of hsas, always) paired wiTh healTh plans wiTh high deducTibles. The survey TreaTs high-deducTible plans 

paired wiTh a savings opTion as a disTincT plan Type – high-deducTible healTh plan wiTh savings opTion 

(hdhp/so) – even if The plan would oTherwise be considered a ppo, hmo, pos plan, or convenTional 

healTh plan. specifically for The survey, hdhp/sos are defined as (1) healTh plans wiTh a deducTible of 

aT leasT $1,000 for single coverage and $2,000 for family coverage1 offered wiTh an hra (referred To as 

hdhp/hras); or (2) high-deducTible healTh plans ThaT meeT The federal legal requiremenTs To permiT an 

enrollee To esTablish and conTribuTe To an hsa (referred To as hsa-qualified hdhps).2 

1  There is no legal requirement for the minimum deductible in a plan offered with an hrA. The survey defines a high-deductible 
hrA plan as a plan with a deductible of at least $1,000 for single coverage and $2,000 for family coverage. Federal law requires 
a deductible of at least $1,250 for single coverage and $2,500 for family coverage for hSA-qualified hdhPs in 2014. See the Text 
Box for more information on hdhP/hrAs and hSA-qualified hdhPs.

2  The definitions of hdhP/Sos do not include other consumer-driven plan options, such as arrangements that combine an hrA 
with a lower-deductible health plan or arrangements in which an insurer (rather than the employer as in the case of hrAs or 
the enrollee as in the case of hSAs) establishes an account for each enrollee. other arrangements may be included in future 
surveys as the market evolves.

n o T e s :
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•   The average general annual deductible for single 
coverage is $2,265 for HDHP/HRAs and $2,205 
for HSA-qualified HDHPs (Exhibit 8.7). These 
averages are similar to the amounts reported in 
recent years. There is wide variation around these 
averages (Exhibit 8.9). Twenty-three percent of 
covered workers are enrolled in a HDHP/SO 
with a deductible of $3,000 or more.

u  Since 2006, the survey has collected information 
on two types of family deductibles. The survey asks 
employers whether the family deductible amount 
is (1) an aggregate amount (i.e., the out-of-pocket 
expenses of all family members are counted until the 
deductible is satisfied), or (2) a per-person amount 
that applies to each family member (typically with a 
limit on the number of family members that would 
be required to meet the deductible amount) (for 
more information see Section 7). 

•   The average aggregate deductibles for workers with 
family coverage are $4,909 for HDHP/HRAs and 
$4,391 for HSA-qualified HDHPs (Exhibit 8.7). 
There is wide variation around these average 
amounts for family coverage (Exhibit 8.11).  
A quarter of covered workers enrolled in  
HDHP/SO plans have an aggregate family 
deductible of $6,000 dollars or more.

o u t - o f - P o c k e t  m A x i m u m  A m o u n t S

u  HSA-qualified HDHPs are legally required to have a 
maximum annual out-of-pocket liability of no more 
than $6,350 for single coverage and $12,700 for 
family coverage in 2014. After January 1, 2014 non-
grandfathered HDHP/HRA plans will be required 
to comply with the same requirements. 

Health Reimbursement Arrangements (HRAs) 
are medical care reimbursement plans established 
by employers that can be used by employees to 
pay for health care. HRAs are funded solely by 
employers. Employers may commit to make a 
specified amount of money available in the HRA 
for premiums and medical expenses incurred 
by employees or their dependents. HRAs are 
accounting devices, and employers are not required 
to expend funds until an employee incurs expenses 
that would be covered by the HRA. Unspent funds 
in the HRA usually can be carried over to the next 
year (sometimes with a limit). Employees cannot 
take their HRA balances with them if they leave 
their job, although an employer can choose to 
make the remaining balance available to former 
employees to pay for health care.

HRAs often are offered along with a high-
deductible health plan (HDHP). In such cases, the 
employee pays for health care first from his or her 
HRA and then out-of-pocket until the health plan 
deductible is met. Sometimes certain preventive 
services or other services such as prescription drugs 
are paid for by the plan before the employee meets 
the deductible.

Health Savings Accounts (HSAs) are savings 
accounts created by individuals to pay for health 
care. An individual may establish an HSA if he 

or she is covered by a “qualified health plan” – a 
plan with a high deductible (i.e., a deductible of 
at least $1,250 for single coverage and $2,500 for 
family coverage in 2014) that also meets other 
requirements.1 Employers can encourage their 
employees to create HSAs by offering an HDHP 
that meets the federal requirements. Employers 
in some cases also may assist their employees by 
identifying HSA options, facilitating applications, 
or negotiating favorable fees from HSA vendors.

Both employers and employees can contribute to an 
HSA, up to the statutory cap of $3,300 for single 
coverage and $6,550 for family coverage in 2014. 
Employee contributions to the HSA are made on a 
pre-income tax basis, and some employers arrange 
for their employees to fund their HSAs through 
payroll deductions. Employers are not required to 
contribute to HSAs established by their employees 
but, if they elect to do so, their contributions are 
not taxable to the employee. Interest and other 
earnings on amounts in an HSA are not taxable. 
Withdrawals from the HSA by the account 
owner to pay for qualified health care expenses are 
not taxed. The savings account is owned by the 
individual who creates the account, so employees 
retain their HSA balances if they leave their job.

1  See u.S. department of the Treasury, health Savings Accounts, 
available at www.irs.gov/pub/irs-drop/rp-13-25.pdf
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•   The average annual out-of-pocket maximum for 
single coverage is $3,825 for HDHP/HRAs3 and 
$3,953 for HSA-qualified HDHPs (Exhibit 8.7). 

•    As with deductibles, the survey asks employers 
whether the family out-of-pocket maximum 
liability is (1) an aggregate amount that applies 
to spending by any covered person in the family, 
or (2) a separate per person amount that applies 
to spending by each family member or a limited 
number of family members. The survey also asks 
whether spending by enrollees on various services 
counts towards meeting the plan out-of-pocket 
maximum. 

•   Among covered workers with family coverage 
whose out-of-pocket maximum is an aggregate 
amount that applies to spending by any covered 
person in the family, the average annual out-of-
pocket maximums are $7,592 for HDHP/HRAs  
and $7,791 for HSA-qualified HDHPs 
(Exhibit 8.7). The out of pocket limits are 
similar between HDHP/HRAs and HSA-
qualified HDHPs for single and family coverage.

P r e m i u m S 

u  In 2014, the average annual premiums for 
HDHP/HRAs are $6,040 for single coverage and 
$17,279 for family coverage (Exhibit 8.8). 

u  The average annual premium for workers in HSA-
qualified HDHPs is $4,949 for single coverage 
and $14,514 for family coverage. These amounts are 
significantly lower than the average single and family 
premium for workers in plans that are not HDHP/SOs 
(Exhibit 8.8). 

u  The average single and family coverage premium for 
an HSA-qualified HDHP is less than the amounts 
for covered workers enrolled in HDHP/HRAs.

W o r k e r  c o n t r i b u t i o n S  t o  P r e m i u m S 

u  The average annual worker contributions to 
premiums for workers enrolled in HDHP/HRAs 
are $1,165 for single coverage and $4,933 for family 
coverage (Exhibit 8.8). 

u  The average annual worker contributions to 
premiums for workers in HSA-qualified HDHPs 
are $780 for single coverage and $4,126 for family 
coverage (Exhibit 8.8). The average contribution 
for single coverage for workers in HSA-qualified 
HDHPs is significantly less than the average 
premium contribution made by covered workers in 
plans that are not HDHP/SOs (Exhibit 8.8). 

e m P l o y e r  c o n t r i b u t i o n S  t o  P r e m i u m S 

A n D  S A v i n g S  o P t i o n S

u  Employers contribute to HDHP/SOs in two ways: 
through their contributions toward the premium 
for the health plan and through their contributions 
(if any, in the case of HSAs) to the savings account 
option (i.e., the HRAs or HSAs themselves). 

•   Looking at only the annual employer 
contributions to premiums, covered workers 
in HDHP/HRAs on average receive employer 
contributions of $4,875 for single coverage and 
$12,346 for family coverage (Exhibit 8.8). 

•   The average annual employer contributions to 
premiums for workers in HSA-qualified HDHPs 
are $4,169 for single coverage and $10,388 
for family coverage. These amounts are lower 
than the average contributions for single or 
family coverage for workers in plans that are not 
HDHP/SOs (Exhibit 8.8). 

u  When looking at employer contributions to the 
savings option, workers enrolled in HDHP/HRAs 
receive, on average, an annual employer contribution 
to their HRA of $1,390 for single coverage and 
$2,781 for family coverage (Exhibit 8.8). 

•   HRAs are generally structured in such a way 
that employers may not actually spend the 
whole amount that they make available to their 
employees’ HRAs.4  Amounts committed to 
an employee’s HRA that are not used by the 
employee generally roll over and can be used in 
future years, but any balance may revert back to 
the employer if the employee leaves his or her 

3   The average out-of-pocket maximum for hdhP/hrAs is calculated for plans with an out-of-pocket maximum. About 3% of 
covered workers in hdhP/hrAs with single coverage or family coverage are in plans that reported having no limit on out-of-
pocket expenses.

4   in the survey, we ask, “up to what dollar amount does your firm promise to contribute each year to an employee’s hrA or 
health reimbursement arrangement for single coverage?”  We refer to the amount that the employer commits to make 
available to an hrA as a contribution for ease of discussion. As discussed, hrAs are notional accounts, and employers are not 
required to actually transfer funds until an employee incurs expenses. Thus, employers may not expend the entire amount 
that they commit to make available to their employees through an hrA. Some employers may make their hrA contribution 
contingent on other factors, such as completing wellness programs..

n o T e s :
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job. Thus, the employer contribution amounts to 
HRAs that we capture in the survey may exceed 
the amount that employers will actually spend. 

u  Workers enrolled in HSA-qualified HDHPs on 
average receive an annual employer contribution to 
their HSA of $769 for single coverage and $1,347 for 
family coverage (Exhibit 8.8). 

•   In some cases, employers that sponsor HSA-
qualified HDHP/SOs do not make contributions 
to HSAs established by their employees. Thirty-
three percent of employers offering single coverage 
and twenty-seven percent offering family coverage 
through HSA-qualified HDHPs do not make 
contributions towards the HSAs that their workers 
establish (Exhibit 8.8). Twenty-four percent of 
workers with single coverage and twenty-three 
percent of workers with family coverage in an 
HSA-qualified HDHP do not receive an account 
contribution from their employer (Exhibit 8.14 
and Exhibit 8.15). Many employers are beginning 
to incorporate more complex structures to fund 
savings accounts, including providing a higher 
contribution if workers complete wellness or other 
health promotion activities.

•   The percentage of covered workers enrolled 
in a plan where the employer makes no HSA 
contribution for single coverage is similar to 31% 
last year and five years ago. 

•   The average HSA contributions reported above 
include the portion of covered workers whose 
employer contribution to the HSA is zero. When 
those firms that do not contribute to the HSA 
are excluded from the calculation, the average 
employer contribution for covered workers is 
$1,006 for single coverage and $1,744 for family 
coverage (Exhibit 8.8). 

u  Employer contributions to savings account options 
(i.e., the HRAs and HSAs themselves) for their 
employees can be added to their health plan 
premium contributions to calculate total employer 
contributions toward HDHP/SOs. 

•   For HDHP/HRAs, the average annual total 
employer contribution for covered workers is 
$6,265 for single coverage and $15,127 for family 
coverage. The average total employer contribution 
amounts for single and family coverage in 
HDHP/HRAs are higher than the average 

amount that employers contribute towards single 
and family coverage in health plans that are not 
HDHP/SOs (Exhibit 8.8). 

•   For HSA-qualified HDHPs, the average annual 
total employer contribution for covered workers 
is $4,937 for single coverage and $11,762 for 
workers with family coverage. The total amounts 
contributed for workers in HSA-qualified HDHPs 
for single and family coverage are similar to the 
amounts contributed for workers not in HDHP/SOs 
(Exhibit 8.8). 

v A r i At i o n  i n  e m P l o y e r  c o n t r i b u t i o n S 

t o  S A v i n g S  o P t i o n S

u  There is considerable variation in the amount that 
employers contribute to savings accounts. 

•   Forty-four percent of covered workers are enrolled 
in a plan with an HRA annual contribution of less 
than $834 and 23% are enrolled in a plan with a 
contribution of $1,946 or more for single coverage 
(Exhibit 8.16)

•   Thirty-four percent of covered workers 
are enrolled in a plan with an HSA annual 
contribution of less than $462 and 24% are 
enrolled in a plan with a contribution of $1,077 
or more for single coverage (Exhibit 8.17).

•   Twenty-four percent of covered workers in an 
HSA-qualified HDHP work for an employer 
who does not make a contribution towards their 
employees HSA account (Exhibit 8.14). The 
percent of covered workers enrolled in an HSA-
qualified HDHP without an employer contribution 
has remained consistent across time.

c o S t  S H A r i n g  f o r  o f f i c e  v i S i t S , 

o u t PAt i e n t  S u r g e r y  A n D  H o S P i tA l 

S u r g e r y

u  The cost-sharing pattern for primary care office 
visits differs for workers enrolled in HDHP/HRA 
and HSA Qualified HDHPs. Forty-six percent of 
covered workers enrolled in HDHP/HRAs have a 
copayment for primary care physician office visits 
compared to 7% enrolled in an HSA-qualified HDHP 
(Exhibit 8.18). Covered workers in HDHP/HRAs 
are less likely to have a coinsurance (38%) for a 
primary care physician office visits than those in a 
HSA Qualified HDHPs (64%) (Exhibit 8.18).
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Among Firms offering health Benefits,  Percentage That offer an hdhP/hrA and/or an hSA-Qualif ied 
hdhP, 2005–2014

e x h i B i T  8 .2

Among Firms o ffer ing health Benef its,  Percentage That  o ffer  an hdhP/So,  by Firm Size,  2014

* estimate is statistically different from estimate for the previous year shown (p<.05).
‡  The 2014 estimate includes 0.6% of all firms offering health benefits that offer both an hdhP/hrA and 

an hSA-qualified hdhP.  The comparable percentages for previous years are: 2005 [0.3%], 2006 [0.4%], 
2007 [0.2%], 2008 [0.3%], 2009 [<0.1%], 2010 [0.3%], 2011[1.8%], 2012[0.6%], and 2013[1.0%]. 

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2005–2014.

s o u r c e :

* estimates are statistically different from all other firms not in the indicated size category  (p<.05).

noTe:  The 2014 estimate includes 0.6% of all firms offering health benefits that offer both an hdhP/hrA and an hSA-qualified hdhP.

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.

s o u r c e :
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Among Firms o ffer ing health Benefits,  Percentage That o ffer  an hdhP/So, by Firm Size,  2005–2014

* estimate is statistically different from estimate for the previous year shown (p<.05).

noTe:  The 2014 estimate includes 0.6% of all firms offering health benefits that offer both an hdhP/hrA 
and an hSA-qualified hdhP.  The comparable percentages for previous years are: 2005 [0.3%], 2006 [0.4%], 
2007 [0.2%], 2008 [0.3%], 2009 [<0.1%], 2010 [0.3%], 2011[1.8%], 2012[0.6%], and 2013[1.0%]. 

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2005–2014.

s o u r c e :

e x h i B i T  8 .4

Percentage of  covered Workers enrol led in an hdhP/So, 2006–2014

* estimate is statistically different from estimate for the previous year shown (p<.05).

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2006–2014.

s o u r c e :

 2006 2007 2008 2009 2010 2011 2012 2013 2014

firm SiZe
3–24 Workers 6% 6% 11% 9% 16% 24% 25% 23% 23% 
25–199 Workers 4 9* 14 15 16 23 23 20 24 
200–999 Workers 2 4* 5 7 10 14 19 18 19 
1,000–4,999 Workers 3 5 5 8 10 14 14 17 16 
5,000 or more Workers 4 4 4 5 13* 16 17 20 20 

All Small firms (3–199 Workers) 5% 8% 13%* 13% 16% 23%* 24% 21% 24% 
All large firms (200 or more Workers) 3% 4% 5% 6% 12%* 15% 17% 19% 19% 

All firmS 4% 5% 8%* 8% 13%* 17%* 19% 20% 20% 
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Percentage of  covered Workers enrol led in an hdhP/hrA or hSA-Quali f ied hdhP,  2006–2014

* estimate is statistically different from estimate for the previous year shown (p<.05).

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2006–2014.

s o u r c e :
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Percentage of  covered Workers enrol led in an hdhP/hrA or hSA-Quali f ied hdhP,  by Firm Size,  2014

noTe:  Tests found no statistical differences between All Small Firms and 
All large Firms within each category (p<.05).  

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.

s o u r c e :
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e x h i B i T  8 .7

hdhP/hrA and hSA- Qual i f ied hdhP Features  for  covered Workers,  2014

HDHP/HrA HSA-Qualified HDHP

Annual Plan Averages for: Single Family Single Family

Premium $6,040 $17,279 $4,949 $14,514 
Worker contribution to Premium $1,165 $4,933 $780 $4,126 
General Annual deductible‡ $2,265 $4,909 $2,205 $4,391 

out-of-Pocket maximum liability‡ $3,825 $7,592 $3,953 $7,791 

Firm contribution to the hrA or hSA§ $1,390 $2,781 $769 $1,347

‡  Three percent of workers enrolled in hdhP/hrAs have employers that reported no out-of-pocket maximum for single coverage and family 
coverage. These workers are excluded from the hdhP/hrA out-of-pocket maximum liability calculation. The deductible and out-of-pocket 
maximum averages shown for both hdhP/hrAs and hSA-qualified hdhPs for family coverage are for covered workers whose firms report 
that they face an aggregate amount. Among covered workers in hdhP/hrAs, 33% are in plans whose family deductible is a separate per 
person amount and 26% are in a plan where the family out-of-pocket maximum is a separate per person amount. Among covered workers 
in hSA-qualified hdhPs, the percentages are 7% for deductibles and 6% for out-of-pocket maximums.  

§  When those firms that do not contribute to the hSA (33% for single coverage and 27% for family) are excluded from the calculation, the 
average firm contribution to the hSA for covered workers is $1,006 for single coverage and $1,744 for family coverage. For hdhP/hrAs, we 
refer to the amount that the employer commits to make available to an hrA as a contribution for ease of discussion. hrAs are notional 
accounts, and employers are not required to actually transfer funds until an employee incurs expenses. Thus, employers may not expend 
the entire amount that they commit to make available to their employees through an hrA. Therefore, the employer contribution amounts 
to hrAs that we capture in the survey may exceed the amount that employers will actually spend. 

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.
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e x h i B i T  8 .8

Average Annual Premiums and contributions to Savings Accounts for covered Workers in hdhP/hrAs 
or hSA-Qualified hdhPs, compared to All non-hdhP/So Plans, 2014

HDHP/HrA HSA-Qualified HDHP non-HDHP/So Plans§

Single Family Single Family Single Family

total Annual Premium $6,040 $17,279 $4,949* $14,514* $6,212 $17,204
Worker contribution to Premium $1,165 $4,933 $780* $4,126* $1,126 $4,936
Firm contribution to Premium $4,875 $12,346 $4,169* $10,388* $5,086 $12,268

Annual firm contribution to  
   the HrA or HSA‡ $1,390 $2,781 $769 $1,347 nA nA

Total Annual Firm contribution  
    (Firm Share of Premium Plus Firm  
    contribution to hrA or hSA) $6,265* $15,127* $4,937 $11,762 $5,086 $12,268

Total Annual cost (Total Premium  
    Plus Firm contribution to hrA  
    or hSA, if Applicable) $7,430* $20,060* $5,721* $15,874* $6,212 $17,204

* estimate is statistically different from estimate for All non-hdhP/So Plans (p<.05). 
‡  When those firms that do not contribute to the hSA (33% for single coverage and 27% for family) are excluded from the calculation, the 

average firm contribution to the hSA for covered workers is $1,006 for single coverage and $1,744 for family coverage. For hdhP/hrAs, we 
refer to the amount that the employer commits to make available to an hrA as a contribution for ease of discussion.  hrAs are notional 
accounts, and employers are not required to actually transfer funds until an employee incurs expenses.  Thus, employers may not expend 
the entire amount that they commit to make available to their employees through an hrA.  Therefore, the employer contribution amounts 
to hrAs that we capture in the survey may exceed the amount that employers will actually spend.. 

§  in order to compare costs for hdhP/Sos to all other plans that are not hdhP/Sos, we created composite variables excluding hdhP/So data.  

nA:  not Applicable. 

noTe:  values shown in the table may not equal the sum of their component parts.  The averages presented in the table are aggregated at  
the firm level and then averaged, which is methodologically more appropriate than adding the averages. This is relevant for Total Annual 
Premium, Total Annual Firm contribution, and Total Annual cost. 

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.
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e x h i B i T  8 .9

distr ibution of  covered Workers with the Fol lowing General  Annual  deductible Amounts for  Single 
coverage,  hSA-Quali f ied hdhPs and hdhP/hrAs,  2014

noTe:  The minimum annual single deductible for workers enrolled in hSA-qualified hdhPs is $1,250 in 
2014 according to federal regulation.  Therefore, the distribution for hSA-qualified hdhPs starts at $1,250.  

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.
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Aggregate Amount Separate Amount Per Person

hdhP/hrA 67% 33%
hSA-Qualified hdhP 93 7

HDHP/So 85% 15%

e x h i B i T  8 .10

Among covered Workers,  distr ibution of  Type of  General  Annual  deduc tible  for  Family  coverage, 
hdhP/hrAs and hSA- Qual i f ied hdhPs,  2014

noTe:  The survey distinguished between plans that have an aggregate deductible amount in which all family members’ out-of-
pocket expenses count toward the deductible, and plans that have a separate amount for each family member, typically with a limit 
on the number of family members required to reach that amount.  

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.
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e x h i B i T  8 .11

distr ibution of  covered Workers  with the Fol lowing Aggregate Family  deduc tible  Amounts,  
hdhP/hrAs and hSA- Qual i f ied hdhPs,  2014

s o u r c e :

noTe:  The survey distinguished between family deductibles that are an aggregate amount in which all family 
members’ out-of-pocket expenses count toward the deductible, and plans that have a separate amount for  
each family member, typically with a limit on the number of family members required to reach that amount.  
The minimum annual family deductible for workers enrolled in hSA-qualified hdhP is $2,500 in 2014 according 
to federal regulation. Therefore, the distribution for hSA-qualified hdhPs starts at $2,500.

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.

Physician office visits 
for Primary care Prescription drugs

   All Small Firms (3–199 Workers) 66% 69%
   All large Firms (200 or more Workers) 43% 82%

All firmS 51% 78%

e x h i B i T  8 .12

Percentage of  covered Workers  with coverage for  the Fol lowing Ser vices  Without having to First 
meet  the deduc tible,  hdhP/hrAs,  by Firm Size,  2014

s o u r c e :

noTe:  only firms with hdhP/hrAs were asked about physician office visits for primary care or prescription drugs. hSA-qualified 
hdhPs are required by law to apply the plan deductible to nearly all services.

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014. 
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e x h i B i T  8 .13

Percentage of  covered Workers  in  Par t ia l ly  or  Ful ly  Sel f -Funded hdhP/hrAs and hSA- Qual i f ied 
hdhPs,  2014

noTe:  For definitions of Self-Funded and Fully insured Plans, see the introduction to Section 10.

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.
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e x h i B i T  8 .14

distr ibution of  covered Workers  with the Fol lowing Annual  employer  contr ibutions to their  hrA 
or  hSA,  for  S ingle coverage,  2014

noTe:  For single coverage, 33% of employers offering hSA-qualified hdhPs (covering 24% of workers  
enrolled in these plans) do not make contributions towards the hSAs that their workers establish.

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.
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e x h i B i T  8 .15

distr ibution of  covered Workers  with the Fol lowing Annual  employer  contr ibutions to their  hrA 
or  hSA,  for  Family  coverage,  2014

noTe:  For family coverage, 27% of employers offering hSA-qualified hdhPs (covering 23% of workers 
enrolled in these plans) do not make contributions towards the hSAs that their workers establish. 

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.
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Single coverage Family coverage

contribution range, 
relative to Average hrA 
contribution

contribution range, 
dollar Amount

Percentage of  
covered Workers  

in range
contribution range, 

dollar Amount

Percentage of  
covered Workers  

in range

less Than 60% less than $834 44% less than $1,668 51%
60% to less Than 80% $834 to <$1,112 22% $1,668 to <$2,225 16%
80% to less Than Average $1,112 to <$1,390 4% $2,225 to <$2,781 8%
Average to less Than 120% $1,390 to <$1,668 6% $2,781 to <$3,337 2%
120% to less Than 140% $1,668 to <$1,946 1% $3,337 to <$3,893 3%
140% or more $1,946 or more 23% $3,893 or more 21%

e x h i B i T  8 .16

distr ibution of  Fi rm contr ibutions to the hrA for  S ingle and Family  coverage relat ive to the 
Average Annual  Fi rm contr ibution to the hrA,  2014

noTe:  The average annual firm contribution to the hrA is $1,390 for single coverage and $2,781 for family coverage. The hrA 
account contribution distribution is relative to the average single or family account contribution. For example, $1,112 is 80% of the 
average single hrA account contribution and $1,668 is 120% of the average single hrA account contribution. The same break 
points relative to the average are used for the distribution for family coverage.  

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014. 
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e x h i B i T  8 .17

distr ibution of  Fi rm contr ibutions to the hSA for  S ingle and Family  coverage relat ive to the 
Average Annual  Fi rm contr ibution to the hSA,  2014

noTe:  The average annual firm contribution to the hSA is $769 for single coverage and $1,346 for family coverage. The distribution 
includes workers in firms who do not make any contribution.  The hSA account contribution distribution is relative to the average 
single or family account contribution. For example, $615 is 80% of the average single hSA account contribution and $923 is 120% of 
the average single hSA account contribution. The same break points relative to the average are used for the distribution for family 
coverage.

The average annual firm contrbution to an hSA, for covered workers at firms who make a contribution is $1,006 for single coverage 
and $1,744 for family coverage.

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014. 
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Single coverage Family coverage

contribution range, 
relative to Average  
hSA contribution

contribution range, 
dollar Amount

Percentage of 
covered Workers  

in range
contribution range, 

dollar Amount

Percentage of 
covered Workers  

in range

less Than 60% less than $462 34% less than $808 37%
60% to less Than 80% $462 to <$615 26% $808 to <$1,077 17%
80% to less Than Average $615 to <$769 5% $1,077 to <$1,346 10%
Average to less Than 120% $769 to <$923 2% $1,346 to <$1,616 5%
120% to less Than 140% $923 to <$1,077 8% $1,616 to <$1,885 1%
140% or more $1,077 or more 24% $1,885 or more 30%
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Separate cost Sharing for a Hospital Admission hdhP/hrA
hSA-Qualified 

hdhP hdhP/So§

Separate Annual deductible 0% nA 0%
copayment and/or coinsurance

copayment 12 3% 6
coinsurance 59 66 64
Both copay and coinsurance‡ 2 2 2

charge Per day 2 <1 1
none 26 30 28

Separate cost Sharing for an outpatient Surgery episode 

Separate Annual deductible 0% nA 0%
copayment and/or coinsurance

copayment 7 2% 4
coinsurance 57 68 65
Both copay and coinsurance‡ 1 2 2

none 35 29 31

Separate cost Sharing for Primary care Physician office visits

copayment 46% 7% 20%
coinsurance 38 64 56
none 14 29 24
other 2 <1 1

Separate cost Sharing for Specialty care Physician office visits

copayment 43% 7% 18%
coinsurance 42 65 58
none 14 28 23
other 2 <1 1

e x h i B i T  8 .18

distr ibution of  covered Workers  in  hdhP/hrAs and hSA- Qual i f ied hdhPs with the Fol lowing Types 
of  cost  Shar ing in  Addit ion to the General  Annual  deduc tible,  2014

‡ This includes enrollees who are required to pay the higher amount of either the copayment or coinsurance under the plan.
§ information on separate deductibles for hospital admissions or outpatient surgery was collected for hdhP/hrAs only.  

nA:  not Applicable. information on separate annual deductibles for hospital admissions or outpatient surgery was not collected for 
hSA-qualified hdhPs because federal regulations make it unlikely the plan would have a separate deductible for specific services.  

noTe:  The distribution of workers with types of cost sharing does not equal 100% as workers may face a combination of types of 
cost sharing.  The survey asks firms about the chararestics of either their largest hrA or hSA Qualfied hdhP.  The hdhP/So category 
is the aggregrate of both the hrA and hSA plans; for more information see the methods section.

Kaiser/hreT Survey of employer-Sponsored health Benefits, 2014.
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